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I: Purpose and Overview

This USA Performance® Power Bl Report Overview Guide serves to provide a brief
narrative on each of the Power Bl reports and their respective report pages.

Currently, five reports exist in the USA Performance® Management App:

SES Plan Activity & Progress Report (PAPR); Non-SES Plan Activity & Progress
Report (PAPR); Administrative Profile Report; eOPF Submission Status Report;
and Performance Review Board (PRB) Report. Two reports exist in the USA
Performance® Ratings App: USAP Ratings - SES and USAP Ratings Non-SES.




Il: SES Plan Activity & Progress Report Walkthrough

* Qverview

* Organization Progress

* Plans Ending Within 30 Days
» Filter by Plan Attributes

e Filter by Plan Holder

O
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SES PAPR-Overview

JSA Performance®

Manoge Performance, Ensure Sucress

SES Plan Activity and Progress
Report (PAPR)

This report offers insights into the progress of SES performance plans
throughout the rating cycle, facilitating informed decision-making within USA
Performance. It includes detailed information on plan end date, rating cycle
phase, and individual plan for targeted analysis.

Through the products and services provided to agencies across government,
the Office of Personnel Management - Human Resources Solutions, builds and
maintains rich datasets that can be used to inform HR policy and improve the

experience of the Federal workforce and public.

The information included in this dashboard is approved for official use only.

- U.S. Office of
L Personnel Management

F

(4) Developed by the Office of Personnel Management,
“" USA Performance Team

g@ For questions contact USAPerformance@opm.gov

A welcome screen, custom tailored to what you can
expect to see for the ensuing collection of PAPR SES
Power Bl reports.

There is no data or visualization pertaining to your
department on this screen.

Note: When clicking on the PAPR SES report on the
left-hand navigation pane, this is the first page that
shows on the screen.



USAP Plan Activity and Progress Report (SES) Plan Holders In Phase: Rating

—— ——. Year  Organization

Plans By Phase
Plan Holder Details
Pl Holder or

Plan History
Date Pha

‘‘‘‘‘‘‘‘‘

Compieted

This initial report page displays a count of total active plans with a bar chart showing their distribution by phase (Planning, Progress Review,
Rating, and Completed).

By clicking on any of the vertical bar charts and then clicking on the “See Plan Holders in Phase” card below, allows you to drill down to see a
list report, detailing that all the plan holders in that particular phase (in this example, the “Rating” Phase).

By clicking on one of these plan holders in this list report and then clicking on the “See Plan Holder Detail” card below, allows you to see
more detail, such as the plan holder’s next step, rating cycle, plan cycle start and end dates, and the entire plan history action items.

The Global Filters on this page include Organization, Year, Template Name, Rating Cycle Group, and Plan Status.

- U.S. Office of
L Personnel Management



SES PAPR-Plans Ending in 30 Days

" e GlobalFiltes Workflow Status
Plans Ending Within 30 Days
Current Phase Next Step
1 Organization Plamiing Waiting on Reviewing Official Signature in Plannirig
c All v
PlanStart  PlanEnd DaysTo  Template Name Plan Holder Name Organization Pha .
Date Date Plan End Fiscal Year End Plan Details
/172024 7/31/2025 16 Bulk-Mass DoE Non 3 HeaderRow, TXT C  Gobble Gobble Plan 2025 v Template ID  Template Plan Purpose Cycle Start Cycle End eOPF Eligible
133766 Bulk-Mass DoE Non 3 Annual August 1, 2024 July 31, 2025 Yes
Template Name
All Sl
Plan Holder Details
Rating Cycle Group L . L X X X
Plan Holder Organization Position Description Number Pay Plan Grade Series Supervisory Status Rating Cycle
a
All v
HeaderRow, TXT C Gobble Gobble GS Not Provided ' Not Provided ~ All Other Positions Starts 08/01
Plan Status
All v

O

Plan History

Date Phase Event Next Step Actor Actor ID
-

2024-10-30  Planning Employee’s plan has been created Waiting on Reviewing Official Signature in Planning  GAFFEY, AMANDA 6582

Clear All Filters
See Plan Holder Detail

For Agency Official Use Only.

This initial report page provides a list report that counts how many plans are set to end within the next 30 calendar days.

By clicking on one of these plan holders in this list report and then clicking on the “See Plan Holder Detail” card below, allows you to see
more detail, such as the plan holder’s next step, rating cycle, plan cycle start and end dates, and the entire plan history action items.

The Global Filters on this page include Organization, Year, Template Name, Rating Cycle Group, and Plan Status.

U.S. Office of
Personnel Management



SES PAPR-Filter by Plan Attributes

Filter By Plan Attributes USAP Plan Activity and Progress Report (SES) Plan Holders - By Attribute
Vear  Qrganization lan Holder rase NextStep. plan Purpose. ating Cycle Name Workflow Status G
) Curtet Phase. Nest Step
Plan Attributes P
el YearEnd Organizaion :
” Plan Details
Bl 1D Templete Pan Purpose Cydle strt eeEnd copF lgible
mpate Name y
. S A“ 5
Plan Holder Details
RamgcleGow  seres
Plan Holder Orgarizaion Postion Desciption Number | Fey lan [Grade. |Seis | Superisory Saks [ Rating Gyde
p 7 M = - o
an Purpose by rade
r S 3 - Plan History
e Phase Cortent Event Nert tep Actor AcoriD
lan taas

Generate Report iers
e Pl pnase for St

See Plan Holder Detail

This report page requires the selection of one or more filters to narrow down specific USAP Performance® plan events and plan attributes, including
Year, Organization, Template Name, Pay Plan, Rating Cycle Group, Pay Grade, Bypassed Signatures, Series, Plan Purpose and Plan Status.

Results appear after clicking on the “Generate Report” icon at the bottom, which allows you to drill down to see a list report, detailing that all the
plan holders based on your previous selection criteria.

By clicking on one of these plan holders in this list report and then clicking on the “See Plan Holder Detail” card below, allows you to see more detail,
such as the plan holder’s next step, rating cycle, plan cycle start and end dates, and the entire plan history action items.

- U.S. Office of
L Personnel Management



SES PAPR-Filter by Plan Holder

- Workflow Status <
Filter By Plan Holder PAPR USAP Plan Activity and Progress Report (SES) DPM
Current Phase Next Step
Plan Holder Attributes
Plan Details
Eval D Template Plan Purpose Cycle Start Cycle End OPF Eligible
Organization Fiscal Year End
Plan Holder Details
Plan Holder Organization Position Description Number Pay Plan Grade Series Supervisory Statt
Plan Holder Plan Holder Email Plapi Statis
Plan History
Date Phase Event Next Step Actor Actor ID
Clear Al Filters

Far Agency Offcal Use Gty

This initial report page allows for the filtering of Year, Plan Status, Plan Holder, Plan Holder
Email and Organization, to narrow down specific USAP Performance® plan details. Results
appear after clicking on the “Generate Report” icon at the bottom.

- U.S. Office of
L Personnel Management



l1l: Non-SES Plan Activity & Progress Report Walkthrough

* Qverview

* Organization Progress

* Plans Ending Within 30 Days
» Filter by Plan Attributes

e Filter by Plan Holder

O
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Non-SES/SP PAPR-Overview

{JSA Performance®

Monage Performance, Ensure Succe

>

Non-SES/SP Plan Activity and
Progress Report (PAPR)

DEMO

This report offers insights into the progress of non-SES/SP performance plans
throughout the rating cycle, facilitating informed decision-making within USA
Performance. It includes detailed information on plan end date, rating cycle
phase, and individual plans for targeted analysis.

Through the products and services provided to agencies across government,
the Office of Personnel Management - Human Resources Solutions, builds and
maintains rich datasets that can be used to inform HR policy and improve the

experience of the Federal workforce and public.

The information included in this dashboard is approved for official use only.

U.S. Office of
Personnel Management

\f_'\;;j Developed by the Office of Personnel Management,

AN THTE

= USA Performance Team

g@ For questions contact USAPerformance@opm.gov

A welcome screen, custom tailored to what you
can expect to see for the ensuing collection of
Non-SES PAPR Power Bl reports.

There is no data or visualization pertaining to your
department on this screen.

Note: When clicking on the Non-SES PAPR report
on the left-hand navigation pane, this is the first
page that shows on the screen.



Non-SES PAPR-Organization Progress

Organization Progress

) USAP Plan Activity and Progress Report (Non-SES/SP)

Plan Holders In Phase: Rating

Total Plans el
Workflow Status
526 o Current Phase Nest Step
Planting osea
Plans By Phase e Fm e
. fiscal YearEnd
3K 3375 Plan Details
. 0492 Template 1D Template
Template Name S5302 01 340827 Wegnted Tempice
s« 101640 981 346827 Wegntea Templte
20K Rating Cycle Group Plan Holder Details
s« s
Pl status
o
sc
o

:::::::::::

Clear AllFilters

scription Number Pay Plan Grade Series Super

9
]
ng
]
]

Rating w
See Plan Holder Detail

or ey O s Oy

2041018 Progress Review

ROBINSON, MICHELLE
ERESA

This initial report page displays a count of total active plans with a bar chart showing their distribution by phase (Planning, Progress Review,

Rating, and Completed).

By clicking on any of the vertical bar charts and then clicking on the “See Plan Holders in Phase” card below, allows you to drill down to see a

list report, detailing that all the plan holders in that particular phase (in this example, the “Rating” Phase).

By clicking on one of these plan holders in this list report and then clicking on the “See Plan Holder Detail” card below, allows you to see
more detail, such as the plan holder’s next step, rating cycle, plan cycle start and end dates, and the entire plan history action items.

The Global Filters on this page include Organization, Year, Template Name, Rating Cycle Group, and Plan Status.

- U.S. Office of
L Personnel Management

Plan Purpose Cycle Start Cycle End <OPF Eligible
October 1,2024 September 30,2025 Yes
Annual October 1, 2024 September 30,2025 Yes
rvisory Status  Rati
o
Next Step Actor Actor ID
Closed TESTING AGENCVADMIN 7148
Closed TESTING, AGENCYADMIN 7148
Waiting on Reviewing OffcialSignature n Planring  TESTING, AGENCYADMIN. 7148
a ROBINSON, MICHELLE 125293
THERESA
sz
125292




Non-SES PAPR-Plans Ending in 30 Days

" e GlobalFiltes Workflow Status UQ
Plans Ending Within 30 Days
Current Phase Next Step
1 Organization Plamiing Waiting on Reviewing Official Signature in Plannirig
c All v
PlanStart  PlanEnd DaysTo  Template Name Plan Holder Name Organization Pha .
Date Date Plan End Fiscal Year End Plan Details
/172024 7/31/2025 16 Bulk-Mass DoE Non 3 HeaderRow, TXT C  Gobble Gobble Plan 2025 v Template ID  Template Plan Purpose Cycle Start Cycle End eOPF Eligible
133766 Bulk-Mass DoE Non 3 Annual August 1, 2024 July 31, 2025 Yes
Template Name
All Sl
Plan Holder Details
Rating Cycle Group L . L X X X
Plan Holder Organization Position Description Number Pay Plan Grade Series Supervisory Status Rating Cycle
a
All v
HeaderRow, TXT C Gobble Gobble GS Not Provided ' Not Provided ~ All Other Positions Starts 08/01
Plan Status
All v

O

Plan History

Date Phase Event Next Step Actor Actor ID
-

2024-10-30  Planning Employee’s plan has been created Waiting on Reviewing Official Signature in Planning  GAFFEY, AMANDA 6582

Clear All Filters
See Plan Holder Detail

For Agency Official Use Only.

This initial report page provides a list report that counts how many plans are set to end within the next 30 calendar days.

By clicking on one of these plan holders in this list report and then clicking on the “See Plan Holder Detail” card below, allows you to see
more detail, such as the plan holder’s next step, rating cycle, plan cycle start and end dates, and the entire plan history action items.

The Global Filters on this page include Organization, Year, Template Name, Rating Cycle Group, and Plan Status.

U.S. Office of
Personnel Management



Non-SES PAPR-Filter by Plan Attributes

CURRENT EVENT

P search

& selectall

B Employee/Executive signature applied in pha.

[ Employee's plan has been created

[ performance Appraisal Certification signatur.
ial signature applied in phase for
Reviewing Official signature applied in phase.
Signed In Ratings

Plan Attributes

Fiscal Year End

Rating Cycle Group

Al

Bypassed Signatures

Al

Plan Purpose

Al

Generate Report

Organization

Al

Pay Plan
Al
Series
A
Pay Grade

Al

Plan Status

Clear All Filters

Plan Holders - By Attribute

Yea

e Plan Holder Detail

Workflow Status

Current Phase Next Step

Rating Witing for Reting Offical Signature in Rating
Compieted  Complete

Plan Details

Template ID  Template

62368 _Easy 1 PR RevO Optional
62969 _Easy 2 PR RevO Optional
62970 _Easy 3 PR RevO Optional

Plan Holder Details

Plan Holder Organization
2571086 wv-aues0s
25T 1068 w2605
Plan History
Date Phase Event
20040301 Rating Infatings
20240501 Planing e e
20240301 Rating Inf
20240301 Rating Infa
20240301 Rating o atings

2004-03-01  Rating InRatings
2024-03-01  Planning Employes's plan has been created
2024-03-01 _ Planning Employee’s plan has been created

Plan Purpose
Annual

Detail
Eaended

o ©
3 o
Next Step

Cycle Start

January 2, 2024
January 2,204
January 3, 2024

0967 Team Leader
0967 Team Leader

Cycle End €OPF Eligible
aaaaa y1,2025 Yes
January 1,2025 No
January 2, 2025 Yes

Position Description Number Pay Plan Grade Series Supervisory Status Rating Cycle

0101 Starts 01/01 Ends 12/31 FADOO (21)
0102 Starts 01/02 Ends 01/01 FADOT

Actor Actor ID
DAWSON, SAM 5283
588173
DAWSON, SAM 5283
DAWSON, SAM 5283
DAWSON, SAM 5283
DAWSON, SAM 5283
83173
s88173

This report page requires the selection of one or more filters to narrow down specific USAP Performance® plan events and plan attributes, including
Year, Organization, Template Name, Pay Plan, Rating Cycle Group, Pay Grade, Bypassed Signatures, Series, Plan Purpose and Plan Status.

Results appear after clicking on the “Generate Report” icon at the bottom, which allows you to drill down to see a list report, detailing that all the

plan holders based on your previous selection criteria.

By clicking on one of these plan holders in this list report and then clicking on the “See Plan Holder Detail” card below, allows you to see more detail,
such as the plan holder’s next step, rating cycle, plan cycle start and end dates, and the entire plan history action items.

IPM

U.S. Office of
Personnel Management



iter By Plan H

USAP Plan Activity and Progress Report (Non-SES/SP)

Plan Holder Attributes

Organization

Al

Plan Holder
Al

Fiscal Year End

Plan Holder Email Plan Status.

Clear Al Filters

This initial report page allows for the filtering of Year, Plan Status, Plan Holder, Plan Holder

‘Generate Report

For Aqency Officiel Use Cniy

Plan Holder

Workflow Status

Current Phase Next Step

Planning Closed

Planning No Impact on Workfiow
Plan Details

Template ID  Template

57986 _Easy1PE
58506 _Easy All Optional 1 PE DoP
58508 Easy_1 PR, All Sigs Optional, Narratives Optional_Mean_Pattern

Plan Holder Details

Plan Holder Organization

AA Agency of Kim Lowe

A, Employee Non-Basketball Activities
Plan History

Date Phase Event

i

20220301 Planning Employee's plan has been crezted!
2022-07-20 Planning Employee's plan has been created
2022-07-20 Planning Employee’s plan has been created
2022-07-20  Planning Status of user evaluations had changed
2022.07-35  Planning Status of user evaluations had changed
20220735 Planning Status of user evaluations had changed
2022-07-25 Planning Status of user evaluations had changed
2022-07-26  Planning Status of user evaluations had changed

Plan Purpose

Annual
Annual
Annual

Next Step

Waiting on Reviewing Official Signature in Planning

Waiting on Reviewing Official Signature in Planning
Waiting for Reviewing Official Signature in Planning

No Impact on Workflow
No Impact on Workflow
No Impact on Workflow
No Impact on Workflow

Waiting for Reviewing Official Signature in Planning

Email and Organization, to narrow down specific USAP Performance® plan details. Results
appear after clicking on the “Generate Report” icon at the bottom.

U.S. Office of
Personnel Management

Cycle Start Cycle End eOPF Eligible
January 2, 2024 January 1, 2025 Yes
January 2, 2024 January 1, 2025 Yes
January 2, 2024 January 1, 2025 Yes
Position Description Number Pay Plan Grade Series
GS 07 0007
Gs Not Provided Not Provi
Actor ActoriD i
484446
MULLIGAN, KATHERINE 6753 Ac
MULLIGAN, KATHERINE 6753
MULLIGAN, KATHERINE 6753 Ac
MULLIGAN, KATHERINE 6753 Ac
MULLIGAN, KATHERINE 6753 Ac
LOVE, DAVID JOHN 5209 Ac
5209

LOVE, DAVID JOHN

For Agency Offical Use Only



IV: Administrative Report Walkthrough

* Qverview

» User Profile

» User Role Distribution

* Profile Lockout

* 2-Week Lockout Warning

* SSN or Agency ID Missing

* Template/Rating Cycle Needed

* RO and RevO - Assignments Needed

U.S. Office of
Personne | Management

O



Administrative Profile Report-Overview

{JSA Performance®

ige Pecformance,

Administrative Profile
Report

DEMO

This report delivers valuable insights into role distribution within USA
Performance, highlighting areas for action. It includes detailed information on
User Status, identifies Inactive Accounts, and flags Blank SSNs, enabling
targeted interventions and improved data management.

Through the products and services provided to agencies across government,
the Office of Personnel Management - Human Resources Solutions, builds
and maintains rich datasets that can be used to inform HR policy and improve
the experience of the Federal workforce and public.

The information included in this dashboard is approved for official use only.

U.S. Office of
Personnel Management

@ Developed by the Office of Personnel Management,

*=" USA Performance Team

%@ For questions contact USAPerformance@opm.gov

A welcome screen, custom tailored to what you
can expect to see for the ensuing collection of
Administrative Power Bl reports.

There is no data or visualization pertaining to your
department on this screen.

Note: When clicking on the Administrative report
on the left-hand navigation pane, this is the first
page that shows on the screen.



Administrative Profile Report-User Profile

User Profile

. . . Global Filters
Total Active Users Total SES or Equivalent Users  Total GS or Equivalent Users
844,899 281,337 558,313 Organzation
Al
Pay Plan Distribution Pay Plan
oM 174854 All
Series
oM 76.384 74,340 67,949 o Al
35748 29789
15228 14596 10703 743 6583 6309 5994
GS ES (3] EV sw oG A KU NC GG AE EZ Dz IE
Pay Plan All

Grade Distribution

Series Distribution

180,314

Clear All Filters

For Agency Official Use Only

- U.S. Office of
L Personnel Management

USAP Administrative Report

This report page contains metrics on total active
users, including SES and non-SES users, pay plan,
series and grade distribution.

The filters available on this report page are
Organization, Pay Plan, Series and Grade.



Role Distribution

Global Filters

Supervisor Distribution

Organization

0.4M 356351
03M All
220,152

02m Pay Plan

All
M 65915 pere 5o dari
B X 51,201 49,995 49,028 47,008
I . . . E— seres
0.0M
Supervisor or Sup Leader Team Leader Supervisor (CSRA) dana ent

All Other Positions Al

Manager Status

Grade
Role Distribution Al
Total Users by Role [Left to Right]: @ Users ®Rating Officials ® Reviewing Officials
a5 844899
06N
04M
0.2M

Clear All Filters

0.0M e

For Agency Official Use Only

O

U.S. Office of
Personnel Management

This report page provides metrics related to user
roles. The top visualization shows a breakdown
by supervisory role.

The bottom visualization indicates whether
someone is flagged as a user, or is a rating
official (RO) or reviewing official (RevO). Note
that everyone in USA Performance?® is at least a
user, and some can be a user and RO, a user and
RevO, or all three roles.

The filters available on this report page are
Organization, Pay Plan, Series and Grade.



Administrative Profile Report-Profile Lockout

Profile Lockout

Name
a

—-A

A Angel

AA Bot Dee DE-Dee
AA Lavender

AA Testing
Aaaaaa Aaaaa
Aaliyah Campbell
Aaliyah Campbell
Aaliyah Coleman
Agliyah Johnson
Aaliyah Mendoza
Aaliyah Price
Aariz Arnold
Abbey Amos
Abby Ackers
Abhv Amns

IPM

Accounts Locked and Users Never Logged In

Accounts Locked ‘Users Never Logged In

Accounts Locked

2,856

Email Organization
whorocks@jpo.com Dallas & San Antonio
--A@spurs.gov SPURS Inspector General
a.angel@®pawsome.org Golden Retriever World 2023
aabotudorkdeededee@spus.gov Kansas City & Omaha
aa.lavender@opm.gov Lavender Testing Unit
aa.testing@opm.gov Kendrick Testing Unit
Aaaaa@opm.gov Allison Organization
aaliyah.campbell@fmc.gov American Maritime Commission
aaliyah.campbell@mcb.gov

aaliyah.coleman@state.gov Under Secretary for Public Diplimacy and Public Affairs
aaliyahjohnson@sag.gov Dallas & San Antonio
aaliyah.mendoza@ndt.gov Tectonics Group
aaliyah.price@dot.gov

aarizamold@mcb.gov Office of Personnel Management
abbey.amos@nirb.gov

abby.ackers@dcsc.gov

ahhvamos@ena.nov

U.S. Office of
Personnel Management

USAP Administrative Report

Reason

Inactivity User
Inactivity Admin
Inactivity User
Inactivity Admin
Inactivity User
Inactivity User
Inactivity User
Inactivity User
Inactivity User
Inactivity Admin
Inactivity Admin
Inactivity User
Inactivity Admin
Inactivity Admin
Inactivity Admin
Inactivity Admin
Inactivity Admin

Global Filters

Organization
All

Pay Plan

All

Series

All

Grade

Clear All Filters

For Agency Official Use Only

This report page displays the number of users

locked out and those who have never logged into
USA Performance®, with a list report at the bottom.

Toggle between “Accounts Locked” and “Users
Never Logged In” by left-clicking on the filter card
towards the top of the report page.

The filters available on this report page are
Organization, Pay Plan, Series and Grade.



Lockout Warning

USAP Users and Admins within 14 Days of Lockout

USAP Users

Users within 14 days of Lockout

No results

Last Login Date  Lackout Date

accounts are locked after 200 days of inactivity

Personnel Management

USAP Administrative Report

Global Filters

Organization

Pay Plan

Series

This report page shows USA Performance® admins
and users within 14 calendar days of being locked
out from the USA Performance® application.

Toggle between “USAP Users” and “USAP Admins”
by left-clicking on the filter card towards the top of
the report page.

Note that users are locked out after 200 calendar
days of inactivity in USA Performance®, admins are
locked out after 90 days.

The filters available on this report page are
Organization, Pay Plan, Series and Grade.



Users With Missing SSNs or Missing Agency IDs

Missing SSNs

Missing Agency IDs

Users with SSNs Missing

422,469

USAP Administrative Report

Name Email Organization Last Updated By

AA “a.a@kjlagencygov Agency of Kim Lowe Official, KILAgencyAdmin

A Aiko a.aiko@hersheys.org Hersheyland Carrington Jr, Fallon
Elizabeth

A Angel a.angel@pawsome.org Golden Retriever World 2023 Golden, Sugar

a Denver adenver@pawsome.org Australian shepherd

AA Bot Dee DE-Dee aabotudorkdeededee@spus.gov Kansas City & Omaha Dee DE-Dee, AA Bot U

AA Lavender aalavender@opm.gov Lavender Testing Unit Lavender, AgencyAdmin

AA Testing aa.testing@opm.gov Kendrick Testing Unit Testing, Agencyadmin

AAAA Homer Simpson
Aaaaaa Aaaaa

Aadya Ayala

Aadya Benjamin
Aadya Conner

Aadya Estes

Aadya Hill

Aadya Robertson
Aadya Stevenson

IPM

asdfadsf@gadfsdfsd.com
Aaaaa@opm.gov
aadya.ayala@mcb.gov
aadya.benjamin@mcb.gov
aadya.conner@mcb.gov
aadya.estes@mcb.gov
aadya.hill@mcb.gov
aadya.robertson@mcb.gov
aadya.stevenson@mcb.gov

U.S. Office of
Personnel Management

Allison Organization

Office of Personnel Management
Business Services and Operations
Account Management

HR Strategy & Evaluation Solutions
HR Strategy & Evaluation Solutions
Office of Personnel Management
HR Strateqy

Putt, Mark
Divadm, Allison
API V2

oPM

Global Filters

Organization
Al
Pay Plan

All

Series

All

Grade

All

Clear All Filters

Note: Users w/ ZZ pay plans are excluded

For Agency Official Use Only

This report page displays a count of users with
missing an SSN or Agency Identifier in the USA
Performance® application, as well as the
accompanying list report.

Toggle between “Missing SSNs” and “Missing
Agency IDs” by left-clicking on the filter card
towards the top of the report page.

Note that Users with a pay plan of “ZZ” (Non-Rated)
are excluded from this report page.

The filters available on this report page are
Organization, Pay Plan, Series and Grade.



Name

AA Lavender
Aaaaaa Aaaaa
Aaliyah Adams
Aaliyah Adams
Aaliyah Adams
Aaliyah Adams
Aaliyah Adler
Aaliyah Alba
Aaliyah Alberto
Aaliyah Alfaro
Aaliyah Allaire
Aaliyah Arbuckle
Aaliyah Archey
Aaliyah Archey
Aaliyah Ardis
Aaliyah Armijo
Aaliyah Arruda

IPM

Rating Cycle or Evaluation Template Not Assigned

Rating Cycle Needed

USAP Administrative Report

Rating Cycle Not Assigned

441,073

Email

aalavender@opm.gov
Aaaaa@opm.gov
aaliyah.adams@cheese.gov
aaliyah.adams@eng.gov
aaliyah.p.adams@cosmo.gov
aaliyah.p.adams@volc.gov
aaliyah.adler@opm.testing.gov
aaliyah..alba@hp.gov
aaliyah.alberto@hersheys.org
aaliyah.alfaro@cmt.gov
aaliyah.allaire@teastation.org
aaliyah.arbuckle@mm.org
Aaliyah.Archey@import.20250121.gov
Asliyah.Archey@importleah.gov
aaliyah.ardis@astrd.gov
Aaliyah Armijo@BTC.gov
aaliyah.arruda@glxy.gov

U.S. Office of
Personnel Management

Organization

Lavender Testing Unit

Allison Organization

Great Plains Region

Great Plains Region

Office of the General Counsel
Office of the General Counsel
Kendrick Testing Unit Five
House of Ravenclaw
Hershey's Sugar House
Office of Communications
Tea Station

M&M's

Raleigh-Burham
Bitcoin Agency
Pacific Region

Pay Plan Series

0201
0201
0667
0667
9943
0667
0343
1311
0505
0343
9943
9948
0667
4737
0667

Grade

Not Provided
Net Provided
14

Not Provided
Not Provided
PG
o7
G

OPM

Global Filters

Organization

Al
Pay Plan
All
Series

All

Grade

Clear All Filters

Note: Users w/ ZZ pay plans are excluded

For Agency Official Use Only

This report page displays a count of users with
missing Rating Cycle or Evaluation Template in the
USA Performance® application, as well as the
accompanying list report.

Toggle between “Rating Cycle Needed” and
“Evaluation Template Needed” by left-clicking on
the filter card towards the top of the report page.

Note that Users with a pay plan of “ZZ” (Non-
Rated) are excluded from this report page.

The filters available on this report page are
Organization, Pay Plan, Series and Grade.



Administrative Profile Report-Role Assighments Needed

Home

ot ‘ Role Assignments Needed

USAP Administrative Report

Rating and Reviewing Officials - Not Assigned or Deactivated Assignments

User Name
a

a Denver

AA Lavender

AA Testing
AAAA Homer Simpson
Aadya Conner
Aadya Estes
Aadya Gates
Aadya Hill

Aadya Ochoa
Aadya Robertson
Aadya Stevenson
Azliyah Adams
Aaliyah Adams
Aaliyah Adams
Aaliyah Adams
Aaliyah Adams
Aaliyah Adler

IPM

RO/RevO Not Assigned

et e 01500

Admin Users Without Rating or Reviewing Official Assigned

Email

a.denver@pawsome.org
aalavender@opm.gov
aa.testing@opm.gov
asdfadsf@qgadfsdfsd.com
aadya.conner@mcb.gov
aadya.estes@mcb.gov
aadya.gates@mcbi.gov
aadya.hill@mcb.gov
aadya.ochoa@mcbi.gov
aadya.robertson@mcb.gov
aadya stevenson@mcb.gov
aaliyah.adams@cheese.gov
aaliyah.adams@eng.gov
aaliyah.p.adams@cosmo.gov
aaliyah.p.adams@orn.gov
aaliyah.p.adams@volc.gov

524,189

Organization

Australian shepherd
Lavender Testing Unit
Kendrick Testing Unit

Account Management

HR Strategy & Evaluation Solutions
Contracting Ald

HR Strategy & Evaluation Solutions
Performance Management Solutions
Office of Personnel Management
HR Strategy

Great Plains Region

Great Plains Region

Office of the General Counsel
Office of the General Counsel
Office of the General Counsel

aaliyah.adler@opm.testing.gov  Kendrick Testing Unit Five

U.S. Office of

Personnel Management

Pay Plan Series

GS
GS
ES

0201

0011

0201
0201
0667
0667
0667
9943

Grade

09
Not Provided
Not Provided
03
Not Provided
Not Provided
Not Provided
Not Provided
Not Provided
Not Provided
Not Provided
14
14
oc
oc
oc
08

Global Filters

Organization

All

Pay Plan
Al
Series

All

Grade

All

Clear All Filters

Mote: Users w/ ZZ pay plans are excluded

For Agency Official Use Only

This report page shows a count of users without a
Rating Official (RO) or Reviewing Official (RevO)
assigned in the USA Performance® application, and
then Deactivated users who are either an RO or
RevO, as well as their respective list report below.

Toggle between “RO/RevO Not Assigned” and
“Deactivate Users as RO/RevO” by left-clicking on
the filter card towards the top of the report page.

Note that Users with a pay plan of “ZZ” (Non-
Rated) are excluded from this report page
(applicable to the RO/RevO Not Assigned filter
only).

The filters available on this report page are
Organization, Pay Plan, Series and Grade.



V: eOPF Report Walkthrough

* Qverview

* eOPF Submissions Overview

» Ready for eOPF Transfer

* eOPF Submission Status

* eOPF Errors Received
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U.S. Office of
Personne | Management



eOPF Submission Status Report-Overview

UJSA Performance®

Manage Performance, Ensure Success

eOPF Submission Status Report

This report tracks the status of SES and non-SES/SP plans in relation to their
transmission to eOPF. It identifies plans that are ready for transmission, those
successfully transmitted, and any that encountered errors during the process.

Through the products and services provided to agencies across government,
the Office of Personnel Management - Human Resources Solutions, builds and
maintains rich datasets that can be used to inform HR policy and improve the

experience of the Federal workforce and public.

The information included in this dashboard is approved for official use only.

- U.S. Office of
. — Personnel Management

I

_ Developed by the Office of Personnel Management,
£ USA Performance Team.

2 For questions, contact USAPerformance@opm.gov

A welcome screen, custom tailored to what you
can expect to see for the ensuing collection of
eOPF Power Bl reports.

There is no data or visualization pertaining to your
department on this screen.

Note: When clicking on the eOPF report on the
left-hand navigation pane, this is the first page that
shows on the screen.



eOPF Submission Status Report-eOPF Submissions Overview

eOPF Submissions Overview eOPF Submission Report

Global Filters This report page gives a count of eligible plans
Eligible Plans Plans Successfully Submitted Plans With Submission Errors o Ronis (that have not yet been Smeitted), plans
successfully submitted and plans with submission
Plans Not Submitted - Marked Eligible for eOPF Plans Submitted - eOPF Status %H : . : errors.
© The report page also gives a breakdown for plans
Submission Status . . . .
- not submitted, if they are eligible for eOPF
RS . ~ submission or not; and for the plans that were
Ereon Bsassitg P St submitted, what their the eOPF Status is. The

Al v

N “Error Reasoning” visualization breaks out in more

r © detail what the error reasons are for those plans
Plan Holder Name

- that were submitted.

10 100 Clear All Filters

gy Ol O The Filters on this page include: SES or Non-SES,
Organization, Fiscal Year End, Submission Status,
Plan Purpose, Plan Status, Plan Holder Email, and

- U.S. Office of Plan HOIder Name
— P Personnel Management



Hom

"Je ‘ Ready for eOPF Submission eOPF Submission Report

Global Filters
Ready for eOPF Submission

SES or Non-SES
Plan ID Name Email Organization
Organization
Al
Fiscal Year End
All

Submission Status

All W

Plan Purpose

All ~

Plan Status

All

Plan Holder Email

All 0%

Plan Holder Name

All v

Clear All Filters

For Agency Official Use Only

- U.S. Office of
— Personnel Management

All ™

This report page provides a list report with detailed
information about plan holders who are ready for
eOPF submission. These plans must have not
already been submitted for the current year.

The Filters on this page include: SES or Non-SES,
Organization, Fiscal Year End, Submission Status,
Plan Purpose, Plan Status, Plan Holder Email, and
Plan Holder Name.



eOPF Submission Status

Submission Status  Error Reason Processed Date Transmitted E:

Personnel Management

eOPF Submission Status Report-eOPF Submission Status
m This report page provides a list report, detailing the

Global Filters

SES or Non-SES
All

Organization

All

Fiscal Year End

All

Submission Status
All

Plan Purpose

All

Plan Status

All

Plan Holder Email

All

Plan Holder Name

All

Clear All Filters

submission status for plan holders, along with the
corresponding error (if any), processed date and
who the plan was submitted by.

The Filters on this page include: SES or Non-SES,
Organization, Fiscal Year End, Submission Status,
Plan Purpose, Plan Status, Plan Holder Email, and
Plan Holder Name.

For Agency Official Use Only



eOPF Submission Status Report-eOPF Errors Received

OPF E OPF Submission Report . .
This report page provides a count of reasons why a

Global Filters

€OPF Submission Error Reason plan submission returned an error, in a horizontal
T . bar chart at the top.
» ~ The Excel-style, tabular list report at the bottom
e _ provides details (such as Plan ID, Name, Email and
| | e Organization) for those plan holders as well as
: their error reason.
Pl s The Filters on this page include: SES or Non-SES,

All ~

Plan Holder Email Organization, Fiscal Year End, Submission Status,
oo, Plan Purpose, Plan Status, Plan Holder Email, and
“  Plan Holder Name.

Clear All Filters

For Agency Official Use Only

- U.S. Office of
— Personnel Management
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Performance Review Board Report-Overview

{JSA Performance”

Performance Review Board
(PRB) Report

DEMO

This report provides insight into the current PRB Groups within USA Performance,

detailing the chairs, members, and their assigned workloads.

Through the products and services provided to agencies across government, the
Office of Personnel Management - Human Resources Solutions, builds and
maintains rich datasets that can be used to inform HR policy and improve the

experience of the Federal workforce and public.

The information included in this dashboard is approved for official use only.

- U.S. Office of
L Personnel Management

.. Developed by the Office of Personnel Management,
' USA Performance Team

% For questions contact USAPerformance@opm.gov

A welcome screen, custom tailored to what you
can expect to see for the ensuing collection of
Performance Review Board Power Bl reports.
There is no data or visualization pertaining to your
department on this screen.

Note: When clicking on the Performance Review
Board report on the left-hand navigation pane, this
is the first page that shows on the screen.



{a DEMO Performance Review Board
e

This report page shows the count of total review

Total Review Boards Board Members Board Assignments GIOba_I F.ilters boards' board members and board aSSIgnmentS
90 287 1,028 _ (i.e. how many plan holders are assigned to be
Performance Review Board evaluated by the Performance REVIeW Board).

Member to Workload Distribution

ey e The horizontal stacked bar chart visualization at

o E— the bottom provides details regarding how many

M — board members and board assignments comprise
Al 12/303 -—

Ry — —— each Performance Review Board group.
A4 two [INNEGEGEENEN

anpre 1229 [ENEEN

The filters on this page include Organization and
Al 12/30'5 .
\n:\udesuserwwxclv«:;;:ze; Performance ReVIGW Board-

Clear all filters
0 100 200 300 400

For Agency Official Use Only

- U.S. Office of
L Personnel Management



9

PRB Report-Board Composition and Assighments

Board Chair
Employee Name

AAa Summer, Allison
Abell, Charli
Achenbach, Oaklyn

Board Members

Employee Name

Employee Email
Allison.AA@opm.gov
charliabell@disney.org
oakiyn achenbach@sag.gov

Board Composition and Assignments

Board Composition

Board Members

Organization
MattFromNull

Disneyland

Department of the Exterior

Total Board Members

Email

287

Organization

Performance Review Board

Board Composition and Assignments

Email

Board Assignments

Board Assignments

1,028

Board Assignments

Organization

Aha Summer, Allison
Aha Summer, Allison
Abell, Charli

Abell, Charli
Achenbach, Oaklyn
Achenbach, Oaklyn
Achenbach, Oaklyn
Achenbach, Oaklyn
Achenbach, Oaklyn

This

Allison AA@apm.gov
Allison AA@opm.gov
charli.abell@disney.org
charli.abell@disney.org
oaklyn.achenbach@sag.gov
oakiyn achenbach@sag.gov
oakiyn achenbach@sag.gov
oaklyn.achenbach@sag.gov
oaklyn.achenbach@sag.gov

Allison Agency Unit
MattFromNull

Disneyland

Disneyland

Department of the Exterior
Department of the Exterior
Department of the Exterior
Department of the Exterior
Department of the Exterior

Allison.AA@opm.gov
Aaaza@opm.gov
alex.abarca@astrogov
avalynn.abate@ndt.gov
charlie abate@sag.gov
charlie abate@sag.gov

jameson.abbas@ndtgov
kannon.brenda.abbas@demo.gov
terrell abbate@mhp.gov
emilioabdul@hubb.gov

nasirabdul@stargov
talia.abell@astro.gov
keagan.abels@sag.gov
marcel able@gsa.gov

‘Allison Agency Unit
Allison Agency Unit
Department of the Exterior
Department of the Exterior
Department of the Exterior
Department of the Exterior
Department of the Exterior
Federal Agency
Department of the Exterior
Department of the Exterior
Department of the Exterior
Department of the Exterior
Department of the Exterior
Department of the Exterior

initial report page displays a list report of the Performance Review Board Chairs and a list report of
Performance Review Board members.

Performance Review Board

Global Filters

Organization

Al v

Performance Review Board

Al

Clear all filters

For Agency Official Use Only

By clicking on the “Board Assignments” card above, provides a list report of the Performance Review Board

Assignments (i.e. plan holders are assigned to be evaluated by the Performance Review Board).

The filters on this page include Organization and Performance Review Board.

PM

U.S. Office of
Personnel Management
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Non-SES/SP Performance Ratings Report-Overview

USA Performance’

n - A welcome screen, custom tailored to what you
Fl can expect to see for the ensuing collection of
Performance Review Board Power Bl reports.
There is no data or visualization pertaining to your

department on this screen.

Non-SES/SP Performance Ratings
Report

This report provides an overview of summary and element ratings for non-
SES/SP employees, detailing ratings across different Rating Levels and
Organizational hierarchies. It also includes individual records for each plan
holder, enabling detailed analysis of their specific ratings.

Note: When clicking on the Performance Review
Board report on the left-hand navigation pane, this
is the first page that shows on the screen.

Through the products and services provided to agencies across government,

the Office of Personnel Management, Human Resources Solutions builds and .
maintains rich datasets that can be used to inform HR policy and improve the .
experience of the Federal workforce and public. f:-’;‘w Developed by the Office of Personnel Management,
= USA Performance Team

The information included in this dashboard is approved for official use only.
Eg For questions contact USAPerformance@opm.gov

- U.S. Office of
. — Personnel Management



Total Summary Ratings ~ Average Summary Level 1 Ratings
Rating
43,005 3¢ 1,364
38,91 Scale: 1-5 3.2%

Employee Count

Summary Ratings by Level

20,018
20K
15K
10K
5K
1364 1,155
« 1
Level 1 Level 2 Level 3 Level 4 Level 5
Rating Level

- U.S. Office of
L Personnel Management

Level 2 Ratings Level 3 Ratings Levels 4 & 5 Ratings
1,155 20,018 20,468
2.7% 46.5% 47.6%

Summary Ratings by Level & Organization

Organizational Hierarchy Level 2

Bureau of Astro...
Dept. of Physics [l

EETANEETI : o5
12858

Global Mountai.. 1,664 1,710 IR

American Bure.

Geological Soci... [l s22
States Departm... ] 231

NC State Parks [ 403
Dept. of History ] 360
Sports & Entert... J] 334
Dept. of Geogr. 17
National Park S... | 200
National Monu... | 300

oK 5K

Rating Level ®Level 1 @ Level 2

10K

Level 3 @Level 4 @Level 5

Global Filters
Organization
All
Appraisal Year End
All
Pay Plan
All
Series
All
Grade
All
Plan Status

All

Clear All Filters

For Agency Officiat Use Only

This report page provides a snapshot of Total
Summary Ratings, Average Summary Rating, and
the counts of executives with Rating scores of 1, 2,
3, and then 4 and 5 across the top, and their
corresponding percentage of the population.

The lower left bar graph shows the Summary
Ratings Distribution by each Rating Level by Rating
Stage. Not the Rating Stages is a multi-select
check-mark filter.

The lower right bar graph shows the Summary
Ratings by Level, Organization and Rating Stage.
Note the Rating Stage in this visualization is
toggled via a radio button.

The Filters on this page include: Organization,
Appraisal Year End, Pay Plan, Appointment Type,
Plan Status, Rating Level



Total Element Ratings

120,044

Average Element
Rating

3.0

Scale: 1-5

Element Ratings by Performance Level & Organization

Level 1 Ratings

10,479

Levels 4 & 5 Ratings

41,722

Element Name Level 1 Level 2 Level 3 Level 4 Level 5 Iolal Ratings
Non-Critical 351 6338 12276 6517 oy
Critical 183 6,090 6,209 6,225 6585 [F
Additional 6208 6219 6,682 6,024 88 8 22
Performance Element 001 933 2,868 4,293 2907 3,096 [ININ14.
Performance Element 002 60 2324 3,907 2,290 201 § ,
Performance Element 003 1,920 1722 2442 1,945 42 [ L
Customer Service 67 599 747 592 457 5 £
Technical Competence 51 625 935 572 228 § 241
Work Accomplishment 398 345 486 3 13 1633
Facilitation & Oral Communication 165 123 253 e 2 21
Communications and Professional Behavior (20%) 23 ¢ 0 375 | 1 207 606
ByOrg_DOExt 5 12 198 70 108 393
Teamwork 1% 15 109 80 66 286
Alignment Already Selected 26 5 25 60 68 184
Additional Exterior 28 | 20 | 12 3 58 121
Sub-Elements Individually Rated 51 71 15 27 61 115
Sub-Elements_Individually Rated & Weighted 5 8| 21 § 30 48 112
Flexible Exterior 14 19 ‘ 3 6 42 84
Total 10,479 27,734 40,109 28,779 12,943 120,044

IPM

U.S. Office of
Personnel Managemen

t

Global Filters

Organization

All

Appraisal Year End

All

Pay Plan

All

Plan Status
All

Rating Level

All

Clear All Filters

Far Agency Official Use Only

This report page can be toggled between the Initial
and Appointing Authority Rating Stage, and
provides a snapshot of the Total Critical Element
(CE) Ratings, Average CE Rating, count of Level 1 CE
ratings and the count of Level 4&5 CE ratings.

The upper right visualization breaks down the
count of CE Ratings by their level values.

The lower right bar graph shows the CE Ratings by
Level, in tabular format. Note that each of the CE
Ratings can be expanded one level down, to see
how each of the Level 2 Orgs performed.

The Filters on this page include: Organization,
Appraisal Year End, Pay Plan, Appointment Type,
Plan Status, Rating Level



Executive Name Appraisal Year End

AfterFair, JazmineAfterFinal AfterFinal

Rating Details

Summary Rating
1 Unacceptable

Element Ratings

Element Name Rating Weight
Performance Element 001 3 0.00
Performance Element 002 3 000
Performance Element 003 1 0.00
Rating Cycle

__0101 Starts 01/01 Ends 12/31 FADOO (Actual)

- U.S. Office of
— Personnel Management

Non-SES/SP Performance Ratings Report

Plan Details
Plan Status
Under Review
Rating Official
OWENS, KALA
Reviewing Official

OWENS, KALA

Employment Information
Organization

R39 Org 1.1.1.1

Position Title

After Final Title

Series

0201

Grade

13

Global Filters
Organization
All
Pay Plan
Al
Series
All
Grade
All
Plan Status

Clear All Filters

For Agency Official Use Only

oPM

This report page shows details of executive Plan
Ratings, such as their Initial, PRB and AA Ratings,
followed by the CE Ratings and Levels, the Rating
Cycle, and other Plan and Employment Detail
information. An executive’s plan can be searched
using the drop down menu (one at a time). The
Appraisal Year can be toggled at the top of the

page.
The Filters on this page include: Organization, Pay
Plan, Appointment Type, Plan Status, Rating Level



All Ratings

Employee Name

All

All Ratings Data

Appraisal Plan
End Year  Identifier

Plan Identifier

All

Plan Status  Employee Name

-

™ERAD

DEMO

Current Rating Official Name

All

Element Name

Element Summary O
Rating Rating

2022 G-22115 Compl
2022 G-22115 Comp!
2021 G-11047
2021 G-11047
2022 G-25800 Compl
2022 G-25800 Compl
2025 G-78456 Comp!
2025 G-78456 Compl
2025 G-78456 Compl
2022 G-52656 Active
2022 G-52656 Active
2022 G-52656 Active
2022 G-11152 Active
2022 G-11152 Active
2022 G-26482 Comp!
2022 G-26482 Compl
2025 G-78459 Comp!
2025 G-78459 Comp!
2025 G-78459 Compl
2023 G-52542 Active
2075 (-7RAAT nmn

IPM

Unrateable
Unrateable

leted A, Jason

leted A, Jason

Aaron, Fox

Aaron, Fox

leted Aaron, Jagger

leted Aaron, Jagger

leted Aaron, Yamileth

leted Aaron, Yamileth

leted Aaron, Yamileth
AaronkEd, Maisiekd Ed
AaronEd, MaisieEd Ed
AaronEd, MaisieEd Ed
Aaronn, Angel MName
Aaronn, Angel MName

leted Aasen, Julien K

leted Aasen, Julien K

leted Aasen, Kimmy

leted Aasen, Kimmy

leted Aasen, Kimmy
AasenEd, JulienEd Ked

leter Ahad Rraakhmn

U.S. Office of
Personnel Management

Business Resuits
Communications

Customer Service
Teamwork

Performance Element 001
Performance Element 002
Additional

Critical

Non-Critical

Additional Exterior

Critical

Non-Critical

ByOrg_DOExt
Communications and Professional Behavior (20%)
Alignment Already Selected
Communications and Professional Behavior (20%)
Additional

Critical

Non-Critical

Performance Element 001
Aciritinnal

5 3 H
5 3iH
4 4 H
4 4H
3 3w
5 3w
3 5C
5 5.6
4 5¢C
5 8L
5 5 Z
5 S5
3 35S
3 35S
5 4 e
3 4 e
2 4 E
4 4 E
3 4 E
3 3 el
1 20

Global Filters
Organization
All
Appraisal Year End
All
Pay Plan
All
Series
All
Grade
Al
Plan Status
All

Rating Level

All

Clear All Filters

Far Agency Official Use Only

This report page provides details related to an
Executive’s ratings. You can search by the
Executive (plan holder), Rating Official and
Reviewing Official at the top.

The Excel-style tabular list report at the bottom
provides detailed rating information for all the
Critical Elements from the initial CE Rating through
the Appointing Authority Summary Rating.
Additional rating detailed information (such as Plan
Number, Plan End Date, grade and series) is found
by scrolling to the right or exporting to Excel.

The Filters on this page include: Organization,
Appraisal Year End, Pay Plan, Appointment Type,
Plan Status, Rating Level
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SES Performance Ratings Report-Overview

JSA Pgﬂrfg{rmance'

aanage Pecformance,

SES Performance Ratings Report

DEMO

This report provides an overview of summary and critical element (CE) ratings
for executives, detailing ratings across different Rating Levels and
Organizational hierarchies. It also includes individual records for each plan
holder, enabling detailed analysis of their specific ratings.

Through the products and services provided to agencies across government,
the Office of Personnel Management, Human Resources Solutions builds and
maintains rich datasets that can be used to inform HR policy and improve the

experience of the Federal workforce and public.

The information included in this dashboard is approved for official use only.

- U.S. Office of
— Personnel Management

(i@} Developed by the Office of Personnel Management,
© USA Performance Team

%w For questions contact USAPerformance@opm.gov

A welcome screen, custom tailored to what you
can expect to see for the ensuing collection of
Performance Review Board Power Bl reports.
There is no data or visualization pertaining to your
department on this screen.

Note: When clicking on the Performance Review
Board report on the left-hand navigation pane, this
is the first page that shows on the screen.



SES Performance Ratings Report-Summary Ratings

Summary Ratings

Appointing Authority Summary Ratings
Total Summary Ratings Average Summary Level 1 Ratings Level 2 Ratings Level 3 Ratings Levels 4 & 5 Ratings
18,664 3
, 30 3,791 3,634 3914 7325
17,710
Executive Count Scale: 1-5 20.3% 19.5% 21.0% 39.2%
Summary Ratings Distribution by Level and Rating Stage Summary Ratings Distribution by Level, Org, and Rating Stage
Rating Stage Initial ®PRE ®Appt. Auth, Rating Stage  G5na1 Mou... SN 1 3,157
B initial o Initial Release Tes... [NEEM a5
B rre 5K 4737 4666 4867 FRE National M... IEXH i 3,061
B Appt Auth, 4477 B @ Appt Auth.  American G... BTN 2292
2130 [§og7 o514 [B053 (4090 Geological ... T3 408 392 [EXTY
K 677 648 NC State Pa... [N o5
Dept. of His... [N 7o+
2K AP Testing [l +17
Sprint Testi... [l 392
I e
2K Dept. of Ph... [l 255
Sports & E... [il] 230
AmericanB... i 195
K performanc... Jl] 176
Permissions [iIj 175
o The Beatles Ji] 165
Level 1 Level2 Level3 Level4 Levels 0 2,000
Rating Level Value
®Level 1 ®level 2 ®Level 3 ®Llevel 4 @ Level 5

- U.S. Office of
L Personnel Management

SES Performance Ratings Report

Global Filters

QOrganization
All

Appraisal Year End
All

Pay Plan
Al

Appointment Type
All

Plan Status
All

Rating Level

Al

Clear All Filters

For Agency Official Use Only

This report page provides a snapshot of Total
Summary Ratings, Average Summary Rating, and
the counts of executives with Rating scores of 1, 2,
3, and then 4 and 5 across the top, and their
corresponding percentage of the population.

The lower left bar graph shows the Summary
Ratings Distribution by each Rating Level by Rating
Stage. Not the Rating Stages is a multi-select
check-mark filter.

The lower right bar graph shows the Summary
Ratings by Level, Organization and Rating Stage.
Note the Rating Stage in this visualization is
toggled via a radio button.

The Filters on this page include: Organization,
Appraisal Year End, Pay Plan, Appointment Type,
Plan Status, Rating Level



Critical Element (CE) Ratings

Home ‘

Critical Element Rating Stage

Total CE Ratings Critical Element Ratings by Level Values
101,083
Average CE Rating 3,948 [ 3.

3.6 N
Business Acumen
Level 1 Critical Element Ratings by Level
Total CE Ratings Expand rows to compare by Crg Level 2
CE Name
4,378 .

Business Acumen
Building Coalitions
Leading Change
Leading People
Results Driven

55761 | ™

Level 4 & 5

- U.S. Office of
— Personnel Management

®Level 1 @level 2 @Level 3 @level 4 @level 5
8o 7715 8,072
i 3901 zo7offl4082 4155 4082 4243 3061 3022
I 4 I I I I 53 99 £ I
T VE-..‘: ng Coalitions Leading Change s Leading People ™ Results Driven
Level 5

a0
i

gon

i 4082

8089

i 8072
32,266

SES Performance Ratings Report

Global Filters
Organization
All
Appraisal Year End
All

Pay Plan

Appointment Type
All

Plan Status
All

Rating Level

All

Clear All Filters

For Agency Official Use Only

This report page can be toggled between the Initial
and Appointing Authority Rating Stage, and
provides a snapshot of the Total Critical Element
(CE) Ratings, Average CE Rating, count of Level 1 CE
ratings and the count of Level 4&5 CE ratings.

The upper right visualization breaks down the
count of CE Ratings by their level values.

The lower right bar graph shows the CE Ratings by
Level, in tabular format. Note that each of the CE
Ratings can be expanded one level down, to see
how each of the Level 2 Orgs performed.

The Filters on this page include: Organization,
Appraisal Year End, Pay Plan, Appointment Type,
Plan Status, Rating Level



Executive Name

Business Acumen
Building Coalitions
Leading Change
Leading People
Results Driven

Executive Plan Lookup

Abbate, Addilynn

Rating Details

Summary

5 4

PRB Appt. Authority

Critical Elements
Initial Appt. Authority  Weight

[CV RV )

_0101 Starts 01/01 Ends 12/31 FADOO (21)

PM U.S. Office of

Personnel Management

Appraisal Year End

TR T

2024
Plan Details
Plan Status
Completed
Rating Official

ROSENTHAL, EMMA

Reviewing Official
ROSENTHAL, EMMA

Employment Information

Position Title
Radio Officer
Appointment Type
(Not Provided)

Supervisory Status
Not Listed

Global Filters
Organization
All
Pay Plan
All
Appointment Type
All
Plan Status
All
Rating Level

All

Clear All Filters

For Agency Official Use Only

This report page shows details of executive Plan
Ratings, such as their Initial, PRB and AA Ratings,
followed by the CE Ratings and Levels, the Rating
Cycle, and other Plan and Employment Detail
information. An executive’s plan can be searched
using the drop down menu (one at a time). The
Appraisal Year can be toggled at the top of the

page.

The Filters on this page include: Organization, Pay
Plan, Appointment Type, Plan Status, Rating Level



SES Performance Ratings Report-All Ratings

All Ratings

Executive Name

Abbate, Addilynn

All Ratings Data

Appraisal Plan Status Executive Name
End Year

Rating Official Name

All

Reviewing Official Name

All

SES Performance Ratings Report

CE: Initial CE: Appointi
Rating Authority

Rating

y: ¥ Su
Initial Rating PRB Rating Ap
Au

2024 Completed
2024 Completed
2024 Completed
2024 Completed
2024 Completed

PM

Abbate, Addilynn
Abbate, Addilynn
Abbate, Addilynn
Abbate, Addilynn
Abbate, Addilynn

U.S. Office of
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This report page provides details related to an

Executive’s ratings. You can search by the
Executive (plan holder), Rating Official and
Reviewing Official at the top.

The Excel-style tabular list report at the bottom
provides detailed rating information for all the
Critical Elements from the initial CE Rating through
the Appointing Authority Summary Rating.
Additional rating detailed information (such as Plan
Number, Plan End Date, grade and series) is found
by scrolling to the right or exporting to Excel.

The Filters on this page include: Organization,
Appraisal Year End, Pay Plan, Appointment Type,
Plan Status, Rating Level



